OKLAHOMA COUNTY EMPLOYEES' DEFINED CONTRIBUTION SYSTEM



OKLAHOMA COUNTY EMPLOYEES' DEFINED CONTRIBUTION SYSTEM

TABLE OF CONTENTS
EMPLOYER INFORMATION ...cooce et eoeevteeeeecteiaesetsesssbees st sbassesaseassstestssasstssanssssasessesbeasassansasssasssesmesteses essanssnsansssssasetesanssaterasssesnesessensensansanssassrensasas 1
PLAN INFORMATION ... et vt vcitiiesiiiissasissssiiessssssesassasenssrnseassasssasrasessens asarssesbresses e seerasssesnsssesses st sesteseesasesnsssestesssessenssesnsstesreentessesseesnsssessnsssssassrssenres 1
SECTION A: GENERALINTFORNMATION oo s v s ot sy o sy Do D e 500 st S0 03 S SR 0 S S D R s TR0 1
PIan NG B CtVE DAL 1iriiivirsisiiiirsisiesisesnsesrasssssesseste s sessrassesnnssesrressessasses essserasssesanssreesssaeeensessssses nessenssnsesmeesersneshesesessenasantsmssnsmenssasaensansaemsesnnss I
Blan FEAILIER.,,...oeeecennmsssinntsssnessnesnansasasssnes srnssnnssassassasesnnsss manns snadbon SO TN ba T LT T S T S L S R R Ly S T T 2
Compensation S
DD T TIIEIONIS s 1v e vsensserenessessmseseesmsaneaessssennsenssessennneseesnesseenaesresassnesensstssns sessensensaanssemsa st sensms s saessseanseeResabsams s s s nasansas s et snas s seansessnnssessnaseesrensessnseesnneseeretresras 4
SECTIONB. BEVGIBILITY . ... oo cvtvsmieassssss s s v e oo 7 10 05 v an om0 B de oo e v e s o o s s
Exclusions.............
Eligibility Serv1ce Rules

Eligibility for All Contribution Types......
TTANSFEIS/REIITES 11eeitiiiesiisessisrtistisseestesaneseernssrerasssssenssssrranssnrebessnessonssn ssesasasssansassas et enasansennsassassesssansesaea ssesmnasserneesseseesesranasesrndsbesssdibeninsnsansbotbsassstanttos

SECTIONC. . CONTRIBUTIONS.......ooeinmenessssssasssnssnssnsssssrsssss S s o v s iy s iy s B o S L O T B s
Voluntary Contributions/Grandfathered 401 (k) Contributions...
Automatic Enrollment... BT PUUU P POV TURURN
Matching - Allocation Serwce........
M atching /Con DUt ONs FOTMHAIA: ovismmmsimnsmssemin srorismsmimssnsrsssmsns o onmissne 1 o suntoss sosssasns vosanss Sramsn o nsn S50 ssmt s ¥amsnisonsss s smss e asinsssns
Fon=Elective £ Ot I DN < SBEVICE. . -vvvrssrsess s di TR 700 ooV TV o B s (VST B e S R s s
Non-Elective Contributions - Formula
O EE T UL ONS oot eeeeeetesiesesst b s vasbesabe b osaas e R e bssabe e s rasen s Fan s eRsrase st e an s en s e ra s o8 AP sesEres s o8 R eR o0 Pre e R e Sre S o4 Pt osSan s e ReSre g eesnae st ana e e s e e mnamtemneasenne nee

SECTION D. " VESTING ............ 50 s s s oo s s o s 0oy 57 Do o B i 0 B s B T e e
Vesting Schedules ...
VESHNE SEEMICERUIES ...n.recrsrssrassss semssssssmnsansesessrasssssmssssssns s smemsssssrsneamass sesssd e s BAEE TS0 T V0 o G B T

SECTION E. DISTRIBUTIONS

SECTION E..IN-SERVICE WITHDRAWALS. . ...simiemssriisns suesin imsiiaisnssae s es s s s s o 61 yen s e i s 13008 556000311 681308 59588 €93 pET 08 03780 280 L g 0mmeTs v ansio simss 17
Retirement/Hardship/Age....c.coovoiiriiiininnn
Other Withdrawals ..o
Grandfathered Roth 401(K) Contributions

SECTION G. PLAN OPERATIONS ...t
SECTION H. MISCELLANEQUS ...
SECTION 1. EXECUTION PAGE......cccocoerniineen
CUSTOM LANGUAGE ADDENDUM
SECURE/CARES/CAA ADDENDUM

i Copyright © 2002-2023
BOKF, NA



ADOPTION AGREEMENT #001
GOVERNMENTAL PROFIT SHARING NON-STANDARDIZED PLAN

The undersigned adopting employer hereby adopts this Plan, The Plan is intended to qualify as a tax-exempt plan under Code section 401(a). The
Plan is further intended to qualify as a governmental plan under Code section 414(d). The Plan shall consist of this Adoption Agreement, its related
Basic Plan Document #02, and any Addendum to the Adoption Agreement. Unless otherwise indicated, all Section references are to Sections in the
Basic Plan Document.

NOTE: Code seciion 401 (k)(4)(B)(ii} prohibits govermmental employers from establishing new 401 (k) plans. This provision does not apply to
governmental 401 (k} plans adopted before May 6, 1986.

EMPLOYER INFORMATION

NOTE: An amendment is not required to change the responses in items I-10 below.

NOTE: The Plan Sponsor must be an entity that is eligible to adopt a governmental plan as defined in Code section 414(d).

1.  Name of adopting employer (Plan Sponsor): Oklahoma County
2.  Address: 320 Robert S, Kerr Ave.. Room 220
3.  City: Oklahoma City
4. State: OK
5. Zip: 73162
6.  Phone number: 405-713-1535
7.  Fax number:
8. Plan Sponsor EIN: 73-6006400
9. Plan Sponsor fiscal year end: 12/31
10. State of organization of Plan Sponsor: Oklahoma
PLAN INFORMATION
SECTION A, GENERAL INFORMATION
Plan Name/Effective Date
1. Plan Number:
2. Plan name:
a.  QOklahoma County Employees' Defined Contribution System
b.
NOTE: 4.1 is optional.
3.  Effective Date
a.  Original effective date of Plan: 01/01/2004
b. [X] Thisisarestatement of a previously-adopted plan. Effective date of Plan restatement: 07/01/2022
NOTE: The dates specified above in 4.3a or A.3b may not be earlier than the first day of the Plan Year during which the Plan is adopted or
amended and restated by the Plan Sponsor.
4.  Merger {nformation
a.  Other Plan name:
b,  Merger effective date:
c.  Additional merger information:
5 Plan Year
a.  Plan Year means each consecutive 12-month period ending on 06/30 (e.g. December 31}
b. [ ] The Plan has a Short Plan Year. The Short Plan Year begins and ends
i In the event of a Short Plan Year, service conditions will be pro-rated based on months for the following purposes:
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SECTION A. GENERAL INFORMATION

i 1 None

[ 1 Al purposes (i.c., eligibility, allocation conditions, and vesting)

[ 1 Other:
NOTE: The provisions of 4.5b apply only in the event of an initial Plan Year. A4 Short Plan Year for reasons other than the initial Plan Year
requires a Plan amendment.

Limitation Year means:

a. [ X] Plan Year

b. [ 1} calendaryear

< [ 1 Other

NOTE: If "Other" is selected, the Limitation Year must be a consecutive 12-month period.

Frozen Plan
a. [ ] The Plan is frozen as to eligibility effective:
b. [ | The Plan is frozen as to benefit accruals effective:

Plan Features

10,

11.

Employee Contributions (Section 4.01)
a.  Mandatory Employee Contributions (pick-up contributions) are permitted under the Plan:

i [ 1 Yes, % of Plan Compensation
ii. | 1 Yes, salary schedule according to the chart below:
Salary Range Mandatory Employee Contributions
ifi. | 1 Yes, other fixed method:
iv. [X] No
b.  Voluntary (After-Tax) Contributions are permitted under the Plan:
i 1 Yes
ii. [ 1 No

jii. [X] Formerly Allowed
8. Mandatory After-Tax Employee Contributions are permitted under the Plan:

i [ ] Yes, % of Plan Compensation
ii. [ 1 Yes,salary schedule according to the chart below:
Salary Range Mandatory After-Tax Employee Contributions
Eil. [ 1 Yes,other fixed method:
iv. [X] No

. | 1 Grandfathered 401¢k) Contributions adopted by the governmental entity before May 6, 1986 are permitted under the Plan

e. | 1 Grandfathered Roth 401(k) Contributions are permitted under the Plan
NOTE: If A.82 is "No", questions regarding Mandatory Employee Contributions are disregarded.
NOTE: If other method (A.8a.iii or A.8c.iii) is selected, the method must be objectively determinable and may not be specified in a
manner that is subject to Employer discretion.
NOTE: The governmental entity adopting the 401(k} feature must be the same Employer as the Plan Sponsor within the meaning of
Treas. Reg. section 1.410(b)-9. Code section 401 (k)(4)(B)(ii) prohibits governmental employers from establishing new 401(k) plans. This
provision does not apply to any 401(k) plan adopted before May 6, 1986
NOTE: A.8¢ only applies if A.8d is selected.

Matching Contributions

Matching Contributions are permitted (Section 4.02):

[ ] Yes [X] No

NOTE: [fA.9 is "No", questions regarding Matching Contributions are disregarded.

Non-Elective Contributions

Non-Elective Contributions are permitted (Section 4.03):

[X] Yes | ] No

NOTE: [f "No". questions regarding Non-Elective Contributions are disregarded.

Plan Features Effective Dates

a. | | Thereisa special effective date for one or more features specified in A.8 through A.10. The special effective date(s) which occur
after the Effective Date specified in A.3 is/are:

b. | ] A previous plan amendment eliminated one or more of the features specified in A.8 through A.1(. Specify any provisions that

apply to the eliminated Plan features:
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SECTION A. GENERAL INFORMATION

NOTE: Mandatory Employee Contributions cannot be effective earlier than the date the arvangement was adopied.

Compensation

12.

13,

Statutory Compensation
a.  Definition of Statutory Compensation (as defined in Article 2 of the Basic Plan Document):

i.
ii,
ifi.
iv.

[ ] Section 415 Compensation

[X] W-2 Compensation

[ 1 Withholding Compensation

[ 1 Section415 Safe Harbor Option

b. [ ] Include deemed Code section 125 compensation in definition of Statutory Compensation.
¢.  {X] Include Post Severance Compensation in definition of Statutory Compensation.
d. [ ] Include Post Year End Compensation in definition of Statutory Compensation.

Plan Compensation
a.  Definition of Plan Compensation (as defined in Article 2 of the Basic Plan Document) for purposes of allocations will be Statutory

Compensation with the following exclusions:

iv.

vi.
vii.

viii.

ix.

Employee Matching Non-Elective Grandfathered
Contributions " Contributions Contributions  401(k) Contributions
No Exclusions [ ] I [ ] [ 1]
Pay eamed before participation 1 [ ] [ ] n/a
Amounts which are contributed [ 1 [ ] I] [ ]

by the Employer pursuant to a
salary reduction agreement and
not includible in the gross
income of the Participant under
Code sections 125, 402(e)(3),
402(h), 403(b), 132(f) or 457
All of the following benefits [ 1 [ 1] [] [ 1
(even if includable in gross
income): reimbursements or
other expense allowances,
fringe benefits {cash and
noncash), moving expenses,
deferred compensation, and
welfare benefits {Treas. Reg.
section 1.414(s)-Hc)(3))

Differential military pay as i] [ 1] [1] [1]
defined in Code section

3401(h)(2)

Final Paycheck Pay [ 1 [ ] [1] (]
Post Severance Compensation [ ] [ [] [1]
Post Year End Compensation [ ] [ 1] [ 1 [ ]
Other adjustments {e.g., [] {1 [X] [ ]

commissions, bonuses, etc.);

All Compensation except for
(1) regular base monthly pav,

and (2) regular and Post

Severance vacation pay is
excluded

NOTE: If any exclusions are selected which de not meet the safe harbor exclusions as described under Section 414(s) Compensation, the
definition of Plan Compensation will cause the Plan to fail to qualify for any contribution safe harbors, such as the permitted disparity

allocation or safe harbor contributions.
NOTE: [f "Other adjustments" is selected, the description must be objectively determinable and may not be specified in a manner that is

subject to Employer discretion.
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SECTION A. GENERAL INFORMATION

NOTE: See Section 4.01(c) for rules regarding elections for bonuses or other special pay.

b.  Plan Compensation is determined over the period specified below ending with or within the Plan Year:
i [X] Plan Year
ii. [ 1 calendar year

Plan Sponsor Fiscal Year

Limitation Year

[
iv. |
|

v. Other 12-month period beginning on: {enter month and day)
Definitions
14, Disability

Definition of Disability

a. | ] The Participant is unable to engage in any substantial gainful activity by reason of any medically determinable physical or mental
impairment that can be expected to result in death or which has lasted or can be expected to last for a continuous period of net less than
12 months. The permanence and degree of such impairment shall be supported by medical evidence.

b. [ [ Under the Social Security Act. The determination by the Social Security Administration that the Participant is eligible to receive
disability benefits under the Social Security Act.

c. [ 1 Inability to engage in comparable occupation. The Participant suffers from a physical or mental impairment that results in his
inability to engage in any occupation comparable to that in which the Participant was engaged at the time of his disability. The
permanence and degree of such impairment shall be supported by medical evidence.

d. [ ] Pursuant to other Employer Disability Plan, The Participant is eligible to receive benefits under an Employer-sponsored disability
plan,

e. [ 1 Under uniform rules established by the Plan Administrator. The Participant is mentally or physically disabled under a written
policy.

f. [X] Other: A physical or mental condition, as determined by the Retirement Board of Trustees, which totally and permanently
prevents the Participant from engaging in any occupation or employment for remuneration or profit. The permanence and degree of such
impairment shall be supported by medical evidence

NOTE: If "Other" is selected, the definition provided must be objectively determinable and may not be specified in a manner that is subjeci o

Employer discretion.

15. Choice of Law/State Law

a.  Name of state or commonwealth for choice of law (Section 12.05): Oklahoma
b.  Enter any state law provisions that apply to the Plan:
NOTE: Only state law and regulations may be entered in A.15b. The Plan may not violate applicable state law.

SECTION B. ELIGIBILITY

Exclusions

The term "Eligible Employee" shall not include (Check items as appropriate):

Empioyee Matching Non-Elective Grandfathered 401{k)
Contributions Contributions Contributions Contributions
a. No Exclusions [1] [] ] [1]
b.  Union Employees ] [] [ ] [1]
c. Leased Employees [ ] [ ] [ ] {1
d. Non-Resident Alien [ 1 [ 1] [ ] {1
e. Other Employees (Section 3.06(a)): [ ] [] [X] [ ]

any Emplovee other than those

specificaily listed in the Addendum
referencing Section B.14.

NOTE: If "Other Employees” is selected, the definition provided must be objectively determinable and may not name a specific individual or
be specified in a manner that is subject to Employer discretion.

Opt-Out
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SECTION B. ELIGIBILITY

[ 1 AnEmployee may irrevocably elect not to participate in the Plan,
NOTE: If the Plan provides for Mandatory Employee Contributions (4.8a.iv is not selected), B.2 shall not apply to Mandatory Employee

Contributions.

Eligibility Service Rules

3.

Other Employer Service
[ 1 Count service with employers other than the Employer for eligibility purposes. List other employers and indicate for what purposes (e.g.

Mandatory Employee Contributions, Matching, etc.) the service applies along with any limitations:
Special Participation Date
a. [ 1 AHow immediate participation for all Eligible Employees employed on a specific date. All Eligible Employees employedon
shall becoine eligible to participate in the Plan as of
b. [ 1 The Plan provides conditions or limitations on immediate participation:
NOTE: Describe the conditions or limitations and indicate for what purposes (e.g. Mandatory Employee Contributions, Matching, etc.) the
conditions or limitations apply. The conditions/limitations must be objectively determinable and may not be specified in a manner that is
subject to Employer discretion.

Eligibility for Al Contribution Types

6.

Age Requirement for Plan Participation

Employee Matching Non-Elective Grandfathered 401(k)
Contributions Contributions Contributions Contributions
a. Age Requirement nfa n/a None n/a
Service Requirement for Plan Participation
Employee Matching Non-Elective Grandfathered 401(k)
Contributions Contributions Contributions Contributions
a. No Minimum Service [ ] [ 1] [ 1] [ 1
b. Completion of Year(s) of [ 1] [ ] Pl [ ]
Eligibility Service - Elapsed Time
c. Completion of Hours of [ 1 [ 1 [ 1] i1

Service (not to exceed 1,000)ina ___
month period (not to exceed 12;
hours of service failsafe applies)
d. Completion of Hours of [1 [ 1 [ 1 [ 1]
Service (not to exceed 1,000) within a
12-month period. The service
requirement shall be deemed met at
the time the specified number of
Hours of Service are completed

e. Completion of month(s) [ [] [ 1] [ ]
of service - Elapsed Time

f. Completion of 60 day(s) of service - [ ] [ ] [X] ]
Elapsed Time

g.  Other [] [] [] []

h. Additional Requirements: See [1] [ ] [X] [ ]

Addendum referencing Section B.9.
for special provisions related to
rehired Employees

NOTE: If "Other" is selected, the service requirements provided must be definitely determinable and may not be specified in a manner that is

subject 1o Employer discretion.
NOTE: Any "Additional Requirements” provided must be objectively determinable and may not be specified in a manner that is subject to
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SECTION B. ELIGIBILITY

Employer discretion.

7.  Entry Dates

&

Employee Matching Non-Elective Grandfathered 401(k)
Contributions Contributions Contributions Contributions

Immediate [ ] [] [ ] (]
First day of each payroll period [ 1] [l [ 1] []
First day of the calendar month [] [ ] [X] [ ]
First day of each Plan quarter [ ] [ ] [ 1 []
First day of the first month and [ ] [ ] [ ] [ ]
seventh month of the Plan Year )

First day of the Plan Year [ ] [ ] [] []
Other: [ 1 [] [] []

NOTE: [ B.7g is selected, the other entry date must be objectively determinable and may not be specified in a manner that is subject to
Employer discretion.

8.  Entry Timing for Plan Participation
An Eligible Employee shall become a Participant on the entry date that is:

Employee Matching Non-Elective Grandfathered 401(k)

Contributions Contributions Contributions Contributions
Coincident with or next following the [ 1] [ 1] [X] ]
date the eligibility requirements are
met
Next following the date the eligibility [ ] {1 [ 1 [ 1
requirements are met
Coincident with or immediately n/a [ ] [ 1 n/a
preceding the date the eligibility
requirements are met
Immediately preceding the date the n/a [ 1 [ 1] n/a
eligibility requirements are met
Nearest to the date the eligibility n/a [ ] 1] n/a

requirements are met

NOTE: If B.7a is selected, an Eligible Employee shall become a Participant eligible to make Mandatory Employee Contributions/Voluntary
Contributions/Mandatory Afier-tax Employee Contributions/Grandfathered 401 (k) Contributions immediately upon meeting the eligibility

requirements.

Transfers/Rehires

9, Transfers/Rehires

a.

If an Employee either (1) upen rehire again qualifies as an Eligible Employee (2} or if not previously an Eligible Employee who due to
a change in status becomes an Eligible Employee, he shall become a Participant with respect to the contributions for which the eligibility
requirements have been satisfied (Section 3.05):

i [ 1 asof the later of the cffective date of such subsequent change of status or the date the Employee meets the eligibility
requirements of this Article 3
il. EX] onthe entry date as of the later of the effective date of such subsequent change of status or the date the Employee meets

the eligibility requirements of this Article 3
An individual who has satisfied the applicable eligibility requirements set forth in Article 3 before his rehire date, and who is
subsequently reemployed by the Employer as an Eligible Employee shall resuine or become a Participant {Section 3.05):

i. [ 1 immediately upon his rehive date with respect to the contributions for which the eligibility requirements of this Article 3
have been satisfied
iil. [X] onthe entry date coincident with or next following his rehire date with respect to the contributions for which the eligibility

requirements of this Article 3 have been satisfied
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SECTION C. CONTRIBUTIONS

SECTION C. CONTRIBUTIONS

Voluntary Contributions/Grandfathered 401(k) Contributions

NOTE: [f A.8b is "Yes” or A.8d is selected (Voluntary Contributions or Grandfathered 401 (k) Contributions are permitied), an Eligible
Employee who has met the requirements of B.5 through B.7 shall be eligible to make Volumary Contributions/Grandfathered 401(k)

Contributions to the Plan as follows (Section 4.01):

Minimum and Maximum Employee Contributions
a.  Voluntary Contributions

i Minimum Voluntary Contribution:

ii. Maximum Voluntary Contribution:

fi. Other limits on Voluntary Contributions apply:
b.  Grandfathered 401(k) Contributions

i [ 1 Minimum Grandfathered 401(k) Contribution: % of Plan Compensation
i, [ ] Minimum Grandfathered 401(k) Contribution: § for the following period:
iii. [ 1 Maximum Grandfathered 401({k) Contribution: of Plan Compensation

iv. [ 1 Other limitations on Grandfathered 401(k) Contributions (specify):
e. | | Allow Participants to make Catch-up Contributions in addition to Grandfathered 401(k) Contributions
NOTE: C.la.iC.1bi, Claii and C.1b.0ii may not be more than 100% of Plan Compensation.
NOTE: If C.1a.iii or C.1b.iv is selected the requirements provided must be objectively determinable and may not be specified in a manner that

is subject to discretion.
NOTE:C.1b and C.Ic shall not apply if A.8d is not selected (Grandfathered 401 (k) Contributions are not permitied).

Modifications of Voluntary Contributions/Grandfathered 401(k) Contributions

a.  Participants modify/start/stop Grandfathered 401(k) Contributions/Veluntary Contribution elections:
i ] Each pay period
| Monthly

| Quarterly
|

]

i [
TR
fif. [
iv. { Semiannual

[ Annual
vi. { Pursuant to Plan Administrator procedures (at least once each calendar year)

b. [ ] Participants may stop an election to contribute at any time.

V.

Automatic Enrellment

Grandfathered 401(k) - Automatic Enrollment

a.  The Plan provides automatic enrollment (Section 4.01(g)) in the following manner:

i [ 1 None

il. [ ] Specified amount. The initial amount of the automatic enrollment (as a percentage of pay):

iii. [ ] Administrative policy. Automatic enroliment amounts shall be determined according to a written administrative policy
which is timely communicated to Participants so they have an effective opportunity to elect to receive cash or complete an
affirmative election deferring a different amount or no amount.

b. [ | Theamount specified in C.3a shall increase in the following manner (e.g., 1% per year to a maximum of 7% with increases
occurring on the first day of cach Plan Year):

. [ ] Delayed automatic enrellment. The traditional automatic enrollment will be deemed elected after the initial satisfaction
of the eligibility requirements of Article 3 with respect to Grandfathered 401(k) Contributions (and after effective date of the addition of
an automatic enrolliment feature for current Participants).

d.  Indicate who will be eligible to receive automatic contributions:

i [ ] Eligible Employees who have not made a Grandfathered 401 (k) Contributicn election

fi. [ 1 Al Eligible Employees to the extent that no election was made or their Grandfathered 401(k) Contribution elections are
fess than the automatic enrollment amount

iid. [ 1 Other:

e If the Plan provides for automatic enrollment and Grandfathered Roth 401(k) Contributions are allowed to the Plan, select whether

autematic contributions will be pre- or post-tax:
7 Copyright © 2002-2023
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SECTION C. CONTRIBUTIONS

i [ | Pre-tax. All Grandfathered 401(k) Contributions made under Section 4.01(g) shall be designated as Pre-tax Grandfathered
401(k} Contributions.
il. [ ] Post-tax. All Grandfathered 401(k) Contributions made under Section 4.01(g) shall be designated as Grandfathered Roth
401(k) Contributions.
NOTE: For example, if the automatic enroliment amount is 3% for the first year and increases by 1% per year for five years, insert "3%" in
the first blank (C.3a.i) and "increase by 1% in the second through sixth year to a maximum of 826" in the second blank (C.3b).
NOTE: The Plan must provide that the initial default contribution is a uniform percentage of Plan Compensation; although the percentage
may vary based on years of service.
NOTE: If the Plan is an EACA (C.4a is selected), the uniform percentage of Plan Compensation is determined after the
aggregation/disaggregation rules in Treas. Reg. section 1.414(w)-1(B)(2)(iii}, although the percentage may vary as permitted in Treas. Reg.
section 1.414(w)-1(b){(2)(ii).
NOTE: C.3b is only applicable if C.3a.ii is selected.
NOTE: C.3c is only applicable if C.3a is selected. C.3c may contain a period of days (90 days, for examplej or a specified date (fivst of the
next calendar month, for example).
NOTE: C.3e only applies if A.8e is selected (Roth contributions are allowed to the Plan) and C.3a (antomatic enrollmeny) is selected.
NOTE: If C.3d.iii is selected, the description must be objectively determinable and may not be specified in a manner that is subject to

Employer discretion.

EACA

a. [ 1 The Plan intends to be an eligible automatic contribution arrangement (EACA) (Section 4.01(g)}(4)B))

b.  "Covered Employee” means:
i. [ 1 All Employees who make an affirmative election shall remain covered Employees within the meaning of Treas. Reg.

section 1.4E4(w)-1(e)}(3)

ii. [ 1 Only Eligible Employees who have not made a Grandfathered Roth 401(k) Centribution election

L8 [ 1 Permissible withdrawals will be allowed, provided they are requested within days after the date of the first contribution
under an EACA {no fewer than 30 or more than 90)

NOTE: C.4 only applies if C.3 (automatic enrollment) is selected.

NOTE: C.4b only applies if C.3 (awtomatic enroliment} is selected and C.4a is selected.

NOTE: Covered Employees must receive the notice described in Section 4.01(g)(1).

Matching - Allocation Service

5.

NOTE: IfA4.9is "Yes" (Matching Contributions are permitied), an Eligible Employee who has met the requirements of B.5 through B.7 and
who has satisfied the following requirements shall be eligible to receive an allocation of Matehing Contributions during the appiicable Plan

Year):

Allocation Service Requirements for Matching Contributions

a. [ ] None

b. [ 1 In order to share in the allocation of Matching Contributions, a Participant is required to complete at least the following number of
Hours of Service in the applicable Plan Year

c. [ 1 In order toshare in the allecation of Matching Contributions, a Participant is required to be employed by the Employer on the last

day of Plan Year
d. [ ] Inordertoshare in the allocation of Matching Contributions, a Participant is required to be employed by the Employer on the last
day of Plan Year or complete at least Hours of Service in the applicable Plan Year

NOTE: C.5b and C.5¢ are inapplicable if C.5a or C.3d is selected.

Exceptions to Allocation Service Requirements for Matching Contributions

a. | 1 A Participant whose employment terminates on the last day of the Plan Year is treated as being employed by the Employer on the
last day of the Plan Year.

b.  Modify Hour of Service requirement or last day requirement for a Participant who Terminates employment with the Employer during the
Plan Year due to:
i [ ] death
i. | 1 Disability
iii. | 1 attainment of Nornal Retirement Age

iv. | ] attainment of Early Retirement Age
e.  Any Hour of Service requirement and last day requirement shall be modified as follows:
i [ ]| Waive both the Hour of Service requirement and last day requirement
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SECTION C. CONTRIBUTIONS

il | 1 Waive the Hour of Service requirement only
iii. [ ]| Waive last day requirement only
d. [ ] The following other modifications shall be made to the requirements specified in C.3-7¢:
NOTE: Other modifications must be specified in a manner that is objectively determinable and may not be specified in a manner that is subject

to Employer discretion.

Matching Contribution- Formula

10.

Matched Employee Contribution Inclusions
The following contributions are Matched Employee Contributions:
1 Grandfathered 401{k) Contributions shall be included in the definition of Matched Employee Contributions

a. {

b. [ ] Include a Participant's Catch-up Contributions in the definition of Matched Employee Contributions

c. [ 1 Voluntary Contributions shall be included in the definition of Matched Employee Contributions

d. [ ] Mandatory Employee Contributions shall be included in the definition of Matched Employee Contributions

e, I | Mandatory After-tax Employee Contributions shall be included in the definition of Matched Employee Contributions

f. [ 1 Centributions made under the following 403(b} or 457(b} plan(s) of the Employer shall be included in the definition of Matched
E

mployee Contributions:
NOTE: If A.8b.i is not selected (Voluntary Contributions are not permitted), C.7c¢ is not applicable; if A.8a.iv is selected (no Mandatory

Employee Contributions), C.7d is not applicable; if A.8c.iv is selected (no Mandatory After-tax Employee Contributions}, C.7e is not
applicable, and if 4.8d (Grandfathered 401 (k) Contributions are not permitted) C.7a and C.7b are not applicable.

Matching Contribution Formula
a. [ 1 A discretionary amount. The amount will be allocated:
i [ ] as auniform percentage of Matched Employee Contributions.
il [ 1 asaflat dollar amount for each Participant.
iii. [ ] based on written instructions provided by the Employer to the Plan Administrator {or Trustee, if applicable) describing (1)
how the discretionary Employer Matching Contribution formula will be allocated to Participants (e.g., a uniform percentage of
Matched Employee Contributions or a flat dollar amount}, (2) the computation period(s) to which the discretionary Employer
Matching Contribution formula applies, and (3) if applicable, a description of each business location or business classification
subject to separate discretionary Employer Matching Contribution allocation formulas, Such instructions must be provided no
later than the date on which the discretionary Employer Matching Contribution is made to the Plan. A summary of these
instructions must be communicated to Participants who receive discretionary Employer Matching Contributions. The summary
must be communicated to Participants no later than 60 days following the date on which the last discretionary Employer
Matching Contribution is made to the Plan for a Plan Year.

b. | | Fixed rate. The Employer will contribute as a Matching Contribution an amount equal to i, % of the Participant's
Matched Employee Contributions that are not in excess of ii. % of the Participant's Plan Compensation
c. [ ] Yearsof service. See C.9 below

d. [ ] Special schedule. Matching Contributions shall be made according to the following schedule:
NOTE: [ B.5d is selected, the other schedule must describe a formula from the options already available or a combination thereof (e.g.,
discretionary rate formula applies to Group A; fixed rate formula applies to Group B), be objectively determinable and may not be specified in

a manner that is subject to discretion.

Years of Service
a.  The Matching contribution will be made according to the schedule below:

I Years of service % of Matched Employee Contributions
i, Years of service % of Matched Employee Contributions
iii. Years of service % of Matched Employee Contributions
iv. Years of service % of Matched Employee Contributions
b. | ] Only Matched Employee Contributions that are not in excess of % of the Participant's Plan Compensation shall be
matched.
c. In determining years of service in this C.9, the following service shall be used:
i [ 1 Years of Eligibility Service
. [ 1 Years of Vesting Service
d.  Enter the number of Hours of Service necessary to earn a year of service described in C.9a:

Maximum Allocations for Matching Contributions
a,  Plan limits Matching Contributions to the following in each Plan Year:
i [ ] Maximum percentage of Plan Compensation: %
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SECTION C. CONTRIBUTIONS

fi. [ 1 Maximum dollar amount: §

fii. { 1 Other:

iv. { 1 NoMaximum

Apply the dollar limit in C.10:

i [ 1 OnaPlan Year basis oniy

il. I 1 Prorata as of each period specified in C.11a

NOTE: If "Other" is selecied the requirements provided must be objectively determinable and may not be specified in a manner that is subject

1o Employer discretion.
NOTE: C.10b shall only apply if @ maximum doliar amownt (C.10a.ii or C.10a.iii} is selected and End of Plan Year (C.11a.i) is not selected.

11.  Allocation Times for Matching Contributions

a.

Fixed Matching Contributions are allocated to Participant Accounts at the following time(s):
i [ | EndofPlan Year

ii. [ } Semi-annually

iid. [ ] Quarterly

iv. [ 1 Each calendar month
V. [ 1 Each pay period

vi. I 1 Atsuch times as may be determined by the Employer

NOTE: Any service requirements specified in C.5 through C.6 shall be applied pro rata to the period selected in this C.11. Any last day rule
specified in C.5 through C.6 shall be applied as of the end of each period selected in this C.11.

Non-Elective Contributions - Service

NOTE: If A.10 is "Yes" (Non-Elective Contributions ave permitted), an Eligible Employee who has met the requirements of B.5 through B.7
and who has satisfied the following requirements shall be eligible to receive an allocation of Non-Elective Contributions during the applicable

Plan Year.

12. Allocation Service Requirements for Non-Elective Contributions

a.
b.

[X] None
[ 1 Inorder to share in the allocation of Non-Elective Contributions, a Participant is required to complete at least the following number

of Hours of Service in the applicable Plan Year
[ 1 Inordertoshare in the allocation of Non-Elective Contributions, a Participant is required to be employed by the Employer on the

last day of Plan Year
[ 1 In order to share in the allocation of Non-Elective Contributions, a Participant is required to be employed by the Employer on the
last day of Plan Year or complete at least Hours of Service in the applicable Plan Year

13.  Exceptions to Allocation Service Requirements for Non-Elective Contributions

a.

b.

d.

[ ] A Participant whose employment terminates on the last day of the Plan Year is treated as being employed by the Employer on the
last day of the Plan Year.

Modify Hour of Service requirement or last day requirement for a Participant who Terminates employment with the Employer during the
Plan Year due to:

R [ 1 death

fi. [ ] Disability

fif, [ ] sattainment of Normal Retirement Date

iv. [ 1 attainment of Early Retirement date

Any Hour of Service requirement and last day requirement shall be modified as follows:
i { ] Waive both the Hour of Service requirement and last day requirement

i [ 1] Waive the Hour of Service requirement only

ii. | 1 Waive last day requirement only
[ 1 The following other modifications shall be made to the requirements specified in C.12-13b:

NOTE: Other modifications must be specified in a manner that is objectively determinable and may not be specified in a manner that is subject

to Employer discretion.

Non-Elective Contributions - Formula

14. Amount of Non-Elective Contributions

a.

b.

[ X] Discretionary in an amount as determined by the Employer
[ 1] % of total Participant Plan Compensation for the Plan Year

10 Copyright © 2002-2023
BOKF, NA



15.

16.

17.

18.

SECTION C. CONTRIBUTIONS

e [15% for the Plan Year

d. [ ] Other:

Non-Elective allocation formula. The Non-Elective Contribution shall be allocated to eligible Participants who have met the requirements of

B.5 through B.7 and C.12 through C.13 (Section 4.03):

a. [ | Prorata. In the ratio that each Participant's Plan Compensation bears to the Plan Compensation of all eligible Participants.

b. [ 1 Points. See C.16.

c. [X] Fixed Amount. In an amount equal to the total Non-Elective Contribution divided by the number of Participants eligible to share
in such contribution.

d. [ ] Defined Groups. See C.17
[ 1 One Group per Participant. In an amount designated by the Employer to be allocated to each group. For purposes of this C.13e,
there shall be one group created for each Participant eligible to receive allocations of Non-Elective Contributions. The contribution shall
be allocated to each group in a manner determined by the Employer. The amount allocated to one group need not bear any relationship to
amounts allocated to any other group. The Employer shall notify the Plan Administrator in writing of the amount of contributions
allocated to each group.

f. | 1 Other fixed formula:

NOTE: If B.15fis selected, the other fixed formula must describe a formula from the options already available or a combination thereof (e.g.,

pro rata formula applies to Group A; fived amount applies to Group B), be objectively determinable and may not be specified in a manner that

is subject to Employer discretion.

Non-Elective Contribution - Points
If C.15b is selected, the Non-Elective Contribution shall be allocated to eligible Participants who have met the requirements of B.5 through B.7
and C.12 through C.13 in the ratio that such Participant's points bears to the points of all eligible Participants.
Each Participant shall receive to the extent provided in C.16a: (a) the points described in C.16d for each year of age he has attained (as of his
birthday during such Plan Year), (b} the points described in C.16¢ for cach Plan Year, including the current Pian Year, during which he was
cligible to participate in the Plan after meeting the requirements of Article 3 (regardless of any service or last day requirement in Article 4)
applicable to Non-Elective Contributions, and (¢) the points described in C.16b for each § of Plan Compensation he has earned for
such Plan Year.
a.  Points will be computed on basis of:

i [ Age, Service and Plan Compensation

ii. Age and Service
Age and Plan Compensation

]
|
fii. ]
] Service and Plan Compensation
I
|

iv.

— p— it e ey

V. Age Only
vi. Service Only
b.  Points awarded for § of Plan Compensation:

c. Points awarded for each year of participation:
d.  Points awarded for each year of age:
NOTE: C.16b, C.16¢c and C.16d apply 1o the extent that C.16a provides points for Plan Compensation, Years of Service or age; respectively.

Non-Elective Contribution - Defined Groups

If C.15d is selected, the Non-Elective Contribution shall be allocated to eligible Participants who have met the requirements of B.5 through B.7
and C.12 through C.13 in an amount designated by the Employer to be allocated to each group described in C.17. The contribution for a group
shall then be further allocated to the members of such group who are eligible to receive allocations of Non-Elective Contributions in the
method as specified in C.17 for such group. The amount allocated to one group need not bear any relationship to amounts allocated to any
other group. The Employer shall notify the Plan Administrator in writing of the amount of contributions allocated to each group.

The groups and allocations shall be determined as follows:

a.  Group One: An amount equat to:
i ! 1 A percentage of Plan Compensation
ii. [ 1 A fixed dollar amount
idi. [ ] thegreater of i. orii.

NOTE: Groups must be defined in a manner that is objectively determined with no Employer discretion. Groups may not be designed so that
the permanency requirement of Treas. Reg. section 1.401-1(b)(2) is violated.
NOTE: See Section 3.06 for rules regarding eligibility requirements.

Determination Period for Non-Elective Contributions

a.  Non-Elective Contributions are determined at the following time{(s):
i { 1 EndofPlan Year
ii. { 1 Semi-annually
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19.

20.

21.

SECTION C. CONTRIBUTIONS

iii. ] Quarterly
iv. { ] Each calendar month
v. [ X1 Each pay period
b.  Minimum and Maximum Non-Elcctive Contributions
i. [X] Allocations of Non-Elective Contributions for a Participant shall be subject to a minimum amount:  12%
if. [X] Allocations of Non-Elective Contributions for a Participant shall be subject to a maximum amount: 12%
NOTE: Any service requirements specified in C.12 through C.13 shall be applied pro rata to the period selected in this C.18a. Any last day
rule specified in C.12 through C.13 shall be applied as of the end of each period selected in this C.18a.

Paid Time Off
4. [ 1 The Employer will contribute a Participant's unused paid time off (vacation or sick leave) as a Non-Elective Contribution to the
Plan. Unused paid time off shall be contributed to the Plan:
i [ 1 EachPlan Year
il. f ] Upon Termination
b. [ ] The following limitations/conditions shall apply:
NOTE: Any unused paid time off where the Participant has the right to request cash payment is not eligible for contribution to the Plan under
this C.19.
NOTE: The unused paid time off contributions must be contributed by multiplication of the Participant's current daily rate of pay against the
amount of acerued unpaid leave.
NOTE: Paid time off contributions must conform with Revenue Rulings 2009-31 and 2009-32.
Non-Elective Contributions - Disability
[ 1 Allocate Non-Elective Contributions to Disabled Participants who do not meet the allocation service requirements (Section 4.03(d)).
Allocations to Disabled Participants end as of the earliest of: (i) the last day of the Plan Year in which occurs the anniversary of the
start of the Participant's Disability or (i1} such other time specified in Section 4.03(d).

i

Collective Bargaining Agreement
a. [ ] Inaddition to the formula selected in C.15, an amount necessary to meet the Employer's requirements under an applicable
collective bargaining agreement shall be aflocated as follows:
b.  The collective bargaining allocations will offset other Employer contribution allocations that would otherwise be made to a Participant:
i { 1 Yes-Non-Elective Contributions only
ii. [ ] Ne
ifi. [ 1 Other
NOTE: C.14-18 (amount, timing, maximum and mininm Non-Elective Contributions} will not apply to collectively bargained contributions.
Collectively bargained contribution allocation timing, maximums and minimums will be determined under the collective bargaining agreement

unless otherwise specified in C.215.

Other Contributions

22.

23,

Prevailing Wage

a. | 1 TheEmployer will make a prevailing wage contribution for each Participant who performs an hour or more of service under a
public contract subject to the Davis-Bacon Act. The formula for allocating prevailing wage contributions shall be specified in the
Prevailing Wage Addendum to the Adoption Agreement. The contribution allocated will be dependent on the Participant's job
classification and the hourly rate established:

i [ 1 by theapplicable federal, state, or municipal prevailing wage laws.
ii. | ] inthe Prevailing Wage Addendum to the Adoption Agreement.
b.  Offset of other contributions:
i [ ] Any other employer contribution allocations that would otherwise be made to a Participant

ii. [ ] Other:
NOTE: If C.22a.ii is selected, the Prevailing Wage Addendum entry should include job classifications and applicable hourly rates. To the
extent the hourly rates established in the Prevailing Wage Addendum result in a smaller contribution than is required under the applicable
Jederal, state, or municipal prevailing wage laws, the Plan Adminisirator retains the discretion to make the larger contribution as the

prevailing wage contribution.

Rollovers

Rollover Contributions are permitted (Section 4.04):

a. X] No

b. [ 1 Yes- All Eligible Employees may make a Rollover Contribution even if not yet a Participant in the Plan
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SECTION C. CONTRIEUTIONS

c. [ ] Yes- Only active Participants may make a Rollover Contribution
d. [ ] Yes- Participants may make a Rollover Contribution
NOTE: The Plan Administrator must use iis discretion in a consistent and nondiscriminatory manner.

24. Deemed IRAs
[ 1 ThePlan may accept voluntary contributions to deemed IR As (Section 4.08)
25. Death or Disability During Qualified Military Service
[ 1 For benefit accrual purposes, a Participant that dies or becomes Disabled while performing qualified military service will be treated as if
he had been employed by the Employer on the day preceding death or Disability and terminated employment on the day of death or Disability
pursuant to Code section 414(u)(9) (Section 6.02).
26. 415 Additional Language
I 1 Additional language necessary to satisfy Code section 415 because of the required aggregation of multiple plans:
SECTION D. VESTING
Vesting Schedules
1.  Matching Contribution Account
Vesting Schedule for Matching Contributions:
a [ ] 100%
b. [ 1 year cliff
¢ [ 1 Other:
i. Other Match Schedule - xii. Other Match Schedule -
fess than 1 year: % 11 years but less than 12 years: %
ii. Other Match Schedule - xiii. Other Match Schedule -
1 years but less than 2 years: % 12 years but less than 13 years: %
fif. Other Match Schedule - xiv. Other Match Schedule -
2 years but less than 3 years: % 13 years but less than 14 years: %
iv. Other Match Schedule - xv. Other Mateh Schedule -
3 years but less than 4 years: Yo 14 years but less than 15 years: %
v. Other Match Schedule - xvi. Other Match Schedule -
4 years but less than 5 years: % 15 years but less than 16 years: %
vi. Other Match Schedule - xvii, Other Match Schedule -
5 years but less than 6 years: % 16 years but less than 17 years: Yo
vii. Other Match Schedule - xviii. Other Match Schedule -
6 years but less than 7 years: % 17 years but less than 18 years: %
viii. Other Match Schedule - xix. Other Match Schedule -
7 years but less than 8 years: % 18 years but less than 19 years: Y%
ix. Other Match Schedule - xx. Other Match Schedule -
§ years but less than 9 years: % 19 years but less than 20 years: Y
x. Other Match Schedule - xxi. Other Match Schedule -
9 years but less than [0 years: % 20 years: 100%
xi. Other Match Schedule -
10 years but less than 11 years: %
NOTE: D.! does not apply if the Plan does not provide for Matching Contributions (A.9 is "No").
NOTE: 4 cliff vesting schedule means ne vesting is provided until the participant meets the mumber of Years of Vesting Service provided in
D.1b.
NOTE: D.1b and DIc may not be completed with a cliff vesting schedule of more than 13. However, if substantially all Participants are
qualified public safety employees within the meaning of Code section 72())(10(B) the limit is increased to 20.
NOTE: D.1c may provide for a graded vesting schedule of up to 5 to 20 years.
2. Non-Elective

a. [ ] 100%
b. [X] five(5) year cliff

. [ 1 Other

i. Other Non-Elective Schedule - xii. Other Non-Elective Schedule -
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less than 1 year: %o
ii. Other Non-Elective Schedule -
I years but less than 2 years:
iii, Other Non-Elective Schedule -
2 years but less than 3 years:
iv. Other Non-Elective Schedule -
3 years but less than 4 years:
v. Other Non-Elective Schedule -
4 years but less than 5 years:
vi. Other Non-Elective Schedule -
5 years but [ess than 6 years:
vii. Other Non-Elective Schedule -
6 years but less than 7 years:
viii. Other Non-Elective Schedule -
7 years but less than 8 years:
ix. Other Non-Elective Schedule -
8 years but less than 9 years:
x. Other Non-Elective Schedule -
9 years but less than 10 years:
xi. Other Non-Elective Schedule -
10 years but less than [ 1 years:

%
%
%
Y
%
%
%

Y

%

%

11 years but less than 12 years:

xiit. Other Non-Elective Schedule -
12 years but less than 3 years:

xiv. Other Non-Elective Schedule -
13 years but less than 14 years:

xv. Other Non-Elective Schedule -
14 years but less than 15 years:

xvi. OQther Non-Elective Schedule -
15 years but less than 16 years:

xvii. Other Non-Elective Schedule -
16 years but less than 17 years:

xviii. Other Non-Elective Schedule -
17 years but less than 18 years:

xix. Other Non-Elective Schedule -
18 years but less than 19 years:

xx. Other Non-Elective Schedule -
19 years but less than 20 years:

xxi. Other Non-Elective Schedule -
20 years: 100%

NOTE: D.2 does not apply if the Plan does not provide for Non-Elective Contributions (4.10 is "No").
NOTE: 4 cliff vesting schedule means no vesting is provided until the participant meets the number of Years of Vesting Service provided in

D.2b.

%

e

%

%

%

%

Y%

%

%o

SECTION D. VESTING

NOTE: D.2b and D2c may not be completed with a cliff vesting schedule of more than 15. However, if substantially all Participants are

qualified public safety employees within the meaning of Code section 72(t)(10(B) the limit is increased to 20.

NOTE: D.2c may provide for a graded vesting schedule of up to 5 to 20 years.
3. Other Vesting Schedule

[ 1 The Plan has ancther vesting schedule:

NOTE: The vesting schedule in D.3 is in addition to the vesting schedules in D.1. through D.2
NOTE: The other vesting schedule must be definitely determinable and may not be specified in a manner that is subject to Employer

discretion.

Vesting Service Rules

NOTE: [ D.la and D.2a are selected (or D.I or D.2 do not apply) and 2.3 is not selected, the remaining options in section D.4-8 are
inapplicable.

4,  Vesting Computation Period

a.
b.
c

d.

NOTE: D.4d must be based on creditable years of service.

[ ] Calendar year
[ 1 Plan Year

[ X] The consecutive 12-month period commencing on the date the Employee first performs an Hour of Service; each subsequent
consecutive 12-month period shall commence on the anniversary of such date

[ T Other:

5.  Other Employer Service
[ 1 Count service with employers other than the Employer for vesting purposes. List other employers for which the service applies along

with any [imitations:

6.  Vesting Exceptions (Section 6.02)
[X] Death. Provide for full vesting for a Participant who Terminates employment with the Employer due to death while an Employee.
[ X] Disability. Provide for full vesting for a Participant who Terminates employment with the Employer due to Disability while an

a.
b.

C.

Employee.

[ ]| Early Retirement. Provide for 1(0% vesting upon the attainment of Early Retirement Age while an Employee.

7. VYesting Exclusions
[ 1 Exclude Years of Vesting Service earned before age 18.

a.

14
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10.

11.

SECTION D. VESTING

b. [ | Exclude Years of Vesting Service carned before the Employer maintained this Plan or a predecessor plan.

Vesting Forfeitures
a.  Upon termination, nonvested account balances shall be forfeited

i. [ X} assoon as administratively feasible
if. [ ] other timeframe:
b.  Upon receiving a distribution, the nonvested portion of the account shall be forfeited
k [ X1 assoon as administratively feasible
ii. [ 1 other timeframe:

NOTE: The ather timeframes must be definitely determinable and may not be specified in a manner that is subject to Employer discretion.

Forfeitures and Re-employment
a. [X] forfeited account balances shall be restored and continue to vest (select any of the following if applicabie)

i. [ X ] onlyif the period of severance was less than or equal to the following period 6 months
if. | 1 only to the extent the vested account balance was not distributed
iii. [ ] only tothe extent the vested distributed account balance is restored to the Plan

b, [ ] forfeited account balances shall not be restored

Use of Forfeitures

Forfeitures will be used in the following manner (Articles 5 and 6):

a. [X] Anypermissible method described in Section 6.03(d)

b. [ ] Other:

NOTE: [f D.10a is selected, forfeitures may be allocated in any manner at the discretion of the Plan Administrator.

NOTE: D.10b is limited to one or a combination of the options described in D.10a, may be used to further restrict the uses of forfeitures, and

must be applied in a consistent and nondiscriminatory manner.

Special Vesting Provisions
[X] Provide for special vesting provisions {(e.g., 100% vesting as of a certain date, or to set a different vesting schedule for employees based

on division); See Addendum referencing Section D.11. for special provisions related to rehived Employees
NOTE: The special vesting provisions must be definitely determinable and may not be specified in a manner that is subject to Employer

diseretion.

SECTION E. DISTRIBUTIONS

Normal Retirement

Normal Retirement Age means:

a. [ 1 Attainment of age (not to exceed 65):

b. [ ] Laterof attainment of age or the anniversary of Plan participation.

c [ X] Other: Participant's Retirement Eligibility Date. Retirement Eligibility Date means the date on which a Participant's age plus

Retirement Years of Service equals 60. For purposes of determining a Participant's Retirement Eligibility Date an employee's next age
will be attained six (6) months prior to his birthday. Retirement Years of Service round up at the 6-month point. No Participant shall be
eligible for Retirement with the Health Package unless they are 100% vested. Participants must have the Health Package in place at the
time of Retirement to be eligible to continue it. Rules for receiving Retirement Years of Service credit are set forth in the Addendum
referencing Section E.1.c. Attainment of Retirement Eligibility Date will not result in immediate 100% vesting. Participants meeting the
requirements of these provisions will remain subject to the Plan’s vesting schedules.

NOTE: Effective Plan Years beginning on or after the later of (1) January 1, 2015 or (2) the close of the first regular legistative session of the

legislative body with the anthority to amend the Plan that begins on or after the date that is 3 months afier the final regulations are published

in the Federal Register, the definition of Normal Retivement Age must satisfy Treas. Reg. section 1.401{a)-1(b) pursuant to IRS Notice 201 2-

29,
Early Retirement

Early Retirement Age means:
a. [ X1 None, The Plan does not have an early retirement feature.

h. [ ] Attainment of age
c. I 1 Later of attainment of age or service.
d. { 1 Other:

Time of Payment (Other than Death)
Distributions after Termination of Employment for reasons other than death shall commence (Section 7.02):
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SECTION E. DISTRIBUTIONS

a. [X] Immediate. As soon as administratively feasible with a final payment made consisting of any allocations occurring after such
Termination of Employment.
b. | 1 EndofPlan Year. As soon as administratively feasible after all contributions have been allocated relating to the Plan Year in which

the Participant's Account balance becomes distributable.
c. [ 1 Normal Retirement Age. When the Participant attains Normal Retirement Age.

d. [ 1 Other
NOTE: Any entry in "Other” must comply with Code section 401 (a)(9), Section 7.02(e) and other requirements of Article 7.

Form of Payment (Other than Death)
Medium of distribution from the Plan:
a. [X] Cashonly
b. [ ] Cashorin-kind
c. | T Other:
Default Form of Payment (Other than Death)
a.  Unless otherwise elected by the Participant, distributions shafl be made in the form of:
i [X] Lumpsum only
ii. { ] Other:
b. In addition to the form described in E.5a, distributions from the Plan after Termination for reasons other than death may be made in the

following forms (select all that apply):

i. [ 1 Lump sum only

if. [ ] Lump sum payment or substantially equal annual, or more frequent installments over a period not to exceed the joint life
expectancy of the Participant and his Beneficiary

jii. [ 1 Partial withdrawals - a Participant may withdraw such amounts at such times as he shall elect

iv. [ X] Other: Subject to approval by the Oklahoma County Retirement Board of Trustees, Retirees may also elect distributions in

the form of: (1) Installments {(monthly, quarterly or annual) over a period not to exceed the joint life expectancy of the Participant

and his Beneficiary: or (2) partial distributions.
NOTE: Any entry in E.5a.ii or E.5b.iv must comply with Code section 401 (a}(9), Section 7.02(e} and other requirements of Article 7,

Permit Distributions as an Annuity

[ 1 Permit distributions in the form of an annuity

NOTE: If E. 6 is selected, a Participant/Beneficiary may elect to have the Plan Administrator apply his entire vested Account toward the
purchase of an annnity contract, which shall be distributed to the Participant/Beneficiary. The terms of such annuity contract shall comply
with the provisions of this Plan and any annuity contract shall be nontransferable.

Payment upon Participant's Death

Distributions on account of the death of the Participant shall be made in accordance with the following:

a. [ ] Pay entire Account balance by end of fifth year for all Beneficiaries in accordance with Sections 7.02(b)(1)(A) and 7.02(b){(2)(A)
only

b. [ 1 Pay entire Account balance no later than the 60th day following the end of Plan Year in which the Participant dics

[ 1 Allow extended payments for all Beneficiaries in accordance with Sections 7.02(b)(1)(A), (B) and (C) and 7.02(b)(2)(A) and (B)

[ X1 Pay entire Account balance by end of fifth year for Beneficiaries in accordance with Sections 7.02(b)(1)(A) and 7.02(b)(2)(A) and

allow extended payments in accordance with Sections 7.02(b){(1)(B) and (C) and 7.02(b)(2)(B) only if the Participant's spouse is the

Participant's sole primary Beneficiary

e. [ ] Other:

NOTE: Any entry in "Other” must comply with Code section 401{a)(9). Section 7.02(b) and other requirements of Article 7.

= 0

Beneficiaries
a.  Death benefits when there is no designated beneficiary:
i [ 1 Inaccordance with Section 7.04(b)
if. | X1 Other: Participant's vested balance will be paid in the following order of priority: {1) Participant's surviving spouse: and if

no surviving spouse, {2) Participant's surviving children (including adopted children), in_equal shares by right of representation
(one share for each surviving child and one share for each child who predeceases the Participant with living descendants); and if
none to (3) Participant's surviving parents. in equal shares; and if none to {4) Participant's estate
b. [X] A beneficiary designation to a spouse shall be automnatically revoked upon the legal divorce of the Participant and the spouse.
NOTE: if "Other" is selected, must be definitely determinable and may not be specified in a manner that is subject to Employer discretion.

Force-Out Provisions
a. [ 1 Maximum force-out amount for purposes of Section 7.03 (not to exceed $5,000): §
i { ] Exclude amounts attributable to Rollover Contributions in determining the value of the Participant's nonforfeitable account

balance
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ii. Force-outs will be subject to the automatic rollover provisions of 7.06(c) if over: §
b.  Force-out of a terminated Participant’s Account balance is deferred under Section 7.03(b) until:
i, [ ] Later of age 62 or Normal Retirement Age - payment made in a lump sum only
ii. { X1 Required Beginning Date - Participant may elect payment in a lump sum or instaliments

jii. { 1 Required Beginning Date - payment made in a lump sum only
NOTE: If E.9a is less than 81,000, E.%a.i may not be selected.
10. Required Beginning Date

Required Beginning Date for a Participant:
a. [X] Retirement. April I of the calendar year following the later of the calendar year in which the Participant attains age 70-1/2 or

retires
b. { 1 Age70-1/2. April 1 of the calendar year following the calendar year in which the Participant attains age 70-1/2

¢. [ ] Election. The option provided in E.10a; provided that a Participant may elect to commence distributions pursuant to either E.10a or
E.10b

SECTION F. IN-SERVICE WITHDRAWALS

NOTE: See Section 8.05 for limits on in-service distributions.

Retirement/Hardship/Age

1.  NormalEarly Retirement
a. | ] Allow in-service distributions after attainment of Normal Retirement Age (Section 7.01(b}) from the following Accounts:
b. [ ] Allow in-service distributions after attainment of Early Retirement Age (Section 7.01(a}} from the following Accounts:
NOTE: If the Normal Retirement Age or Early Retirement Age is less than age 59-1/2 and in-service is selected, Grandfathered 401 k)
Contributions shall not be eligible for withdrawal until the Participant altains age 59-1/2.

2. Hardship
Hardship withdrawals are allowed as follows {Section 8.01):
a. {X] None
b. [ 1 Al Accounts.
c. [ 1 Selected Accounts

i { ] Mandatory Employee Contribution Account
ii. [ 1 Mandatory After-tax Employee Contribution Account
ii. i 1 Matching Account
iv. [ ] WNon-Elective Contribution Account
v. [ 1 Grandfathered 401(k) Contribution Account
vi. [ 1 Voluntary Contribution Account
vii. [ ] Rollover Contribution Account
viii. [ ] Transfer Account
ix. [ T Other:
d.  The criteria used in determining whether a Participant is entitled to receive a Hardship withdrawal:
: i | 1 Safe Harbor criteria set forth in Section 8.01(b)}

ii. I ] Non Safe Harbor criteria set forth in Section 8.01(c)

e, [ 1 More flexible Hardship criteria applies to permitted Account(s}
i. [ ] Use criteria specified in Section 8.01(c)
il, [ 1 Use criteria specified in Section 8.01(c) with the following additional criteria or modifications:

f. [ 1 Expand the Hardship criteria to include the Beneficiary of the Participant

g.  [f a Participant may receive a Hardship withdrawal from his Grandfathered 401 (k) Contribution Account, permit Hardship withdrawals
from the Participant's Grandfathered Roth 401(k) Contribution Account subject to the same terms and conditions as apply to the
Participant's Grandfathered 401(k) Contribution Account:
i [ ] Yes

ii. | 1 Yes-only if the withdrawal from the Grandfathered Roth 401(k) Contribution Account qualifies as a "qualified
distribution" within the meaning of Code section 402A(d)(2)
iii. [ ] No

h. [ | Other limitations on Hardship withdrawals:
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SECTION F. IN-SERVICE WITHDRAWALS

NOTE: If F.2a is selected, F.2b through F.2h do not apply.

NOTE: F.2e only applies if Hardship withdrawals are permitted from Accounts not subject o Treas. Reg. 1.401¢k)-1(d) (Accounts specified in
F.2cii-vi (o the extent applicable and selected above). If F.2¢ is selected, the requirements of Section 8.01(b)(2) shall not apply, the amount of
the hardship distribution may not exceed the Participant's vested interest under the applicable Account and the requirements of Revenue
Ruling 71-224 and any superseding guidance shall apply.

NOTE: F.2f only applies if the Plan provides for in-service withdrawals on account of Hardship and uses the safe harbor criteria for Hardship
determinations. If F.2f is selected, Hardship distributions may be made for a primary Beneficiary for expenses described in Treas. Reg.
sections 1.401(k)-1(d)(3)GiiyBY(1), (3), or (3) (relating to medical, tniition, and funeral expenses, respectively). A "primary Beneficiary” is an
individual who is named as a Beneficiary under the Plan and has an unconditional right to all or a portion of the Participani's Account
Balance upon the death of the Participant.

NOTE: F.2g only applies if A.8d or A.8e is selected, (Grandfathered Roth 401 ¢k} Contributions are permitted).

NOTE: Any limitations in F.2k (such as limits on the number of withdrawals per year or minimum anount of distribuiions) must be objectively
determinable and may not be specified in a manner that is subject to Employer discretion.

Specified Age and Service

a.

In-service withdrawals are allowed on attainment of age and service (Section 8.02):
i [X] None
iii, [ 1 Al Accounts

if. [ 1 Selected Accounts

If Selected Accounts is selected, specified age and service withdrawals may be made from the following Accounts:
i [ 1] Mandatory Employee Contribution Account

Mandatory After-tax Employee Contribution Account

Matching Account

]

[
iv. [ ] Non-Elective Contribution Account
v. [ ] Grandfathered 401(k) Contribution Account
vi. [ 1 Voluntary Contribution Account
vii. [ ] Rollover Contribution Account
viii. | } Transfer Account
ix. [ ] Other:

If a Participant may receive a withdrawal upon the attainment of a specified age and service from his Grandfathered 401 (k) Contribution

Account, permit such withdrawals from the Participant's Grandfathered Roth 401(k} Contribution Account subject to the same terms and

conditions as apply to the Participant's Grandfathered 401(k) Contribution Account:

i [ ] Yes

i, [ 1 Yes- only if the withdrawal from the Grandfathered Roth 401(k) Contribution Account qualifies as a "qualified
distribution" within the meaning of Code section 402A(d)(2)

iii. [ ] No

NOTE: F.3b only applies if F.3a.iii Is selected.
NOTE: If F.3a is less than age 59-1/2, Grandfathered 401 (k) Contributions shall not be eligible for withdrawal until the Participant attains

age 59-1/2.
NOTE; F.3c only applies if A.8e is selected (Grandfathered Roth 401(k) Contributions are permitted) and F.3a.ii or F.3a.iii and F.3b.v is

sefected.

Specified Age

a.

In-service withdrawals are allowed on attainment of age (Section 8.02);

i. [X] None

ii. [ 1 All Accounts

iii. [ 1 Selected Accounts

If Selected Accounts is selected, specified age withdrawals may be made from the following Accounts:
i. [ Mandatory Employee Contribution Account

Mandatory After-tax Employee Contribution Account

Matching Account

]

[1

[1]
iv. [ 1 Non-Elective Contribution Account
Vs [ 1 Grandfathered 401(k) Contribution Account
vi. [ } Voluntary Contribution Account
vii. [ ] Rollover Contribution Account
viii. | ] Transfer Account
ix. [ ] Other:
If a Participant may receive a withdrawal upon the attainment of a specified age from his Grandfathered 401 (k) Contribution Account,
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SECTION F. IN-SERVICE WITHDRAWALS

permit such withdrawals from the Participant's Grandfathered Roth 401{k) Contribution Account subject to the same terms and
conditions as apply to the Participant's Grandfathered 401(k) Contribution Account:
i | 1 Yes
ii. [ 1 Yes - only if the withdrawal from the Grandfathered Roth 401 (k) Contribution Account qualifics as a "qualified
distribution" within the meaning of Code section 402 A(d)(2)
jii. [ ] No
NOTE: F.4b only applies if F.4a.iii is selected.
NOTE: If F.4a is less than age 59-1/2, Grandfathered 401¢k) Contributions shall not be eligible for withdrawal until the Participant attains
age 59-1/2.
NOTE: F.4c only applies if A.8e is selected (Grandfathered Roth 401(k) Contributions are permitted) and F.4a.if or F.4a.iii and F.4b.v is
selected.

Other Withdrawals

10.

1.

12.

Withdrawals After Period of Participation
a. [ ] Matching Contributions (Section 8.03(a)). In-service withdrawals are allowed from a Participant's Matching Contribution Account

after years of Participation
b. [ | Non-Elective Contributions (Section 8.03(a)}. In-service withdrawals are allowed from a Participant's Non-Elective Contribution
Account after years of Participation

NOTE: F.5a-b may not be less than five.

Withdrawals After Period of Accumulation

a. [ ] Maiching Contributions {Section 8.03(a)). In-service withdrawals are allowed from a Participant's Matching Contribution Account
on funds held for years.

b. | 1 Non-Elective Contributions (Section 8.03(a)). In-service withdrawals are allowed from a Participant's Non-Elective Contribution
Account on funds held for years.

NOTE: F.6a-b may not be less than two.

At Any Time (Section 8.03(b))

In-service withdrawals are allowed from the following Accounts at any time:
a. | ] Voluntary Contribution Account

b. [ 1 Rollover Contribution Account

Mititary Distributions

[ 1 Qualified Reservist Distributions are permitted (Section 8.03(c))

[ 1 Deemed Severance Distributions are permitted (Section 8.03(d))
NOTE: F.8 only applies to Grandfathered 401(k) Contributions.
Disability
[ ] Allow distributions upon Disability.
NOTE: If distributions upon Disability is selected, the Grandfathered 441 (k) Contribution Accounts may not be distributed unless a severe
disability equivalent to A.14a. has occurred. 4 severe disability equivalent to A.14a is as follows: the Participant is unable to engage in any
substantial gainfil activity by reason of any medically determinable physical or mental impairment that can be expected to result in death or
which has lasted or can be expected to last for a continuous period of not less than 12 months. The permanence and degree of such hmpairment
shall be supported by medical evidence.
Other (Section 8.03(e))

[ ] Otherin-service distributions are permitted as follows:
NOTE: The other in-service distributions described must be definitely determinable and may not be specified in @ manner that is subject to

Employer discretion.
Vesting Status for In-service Withdrawals
{ 1 In-service withdrawals otherwise permitted under Section F arc allowed only if the distributing Account is fully vested.

Other Conditions/Limitations
| 1 The following limitations, conditions or special rules apply to in-service withdrawals:
NOTE: Unless otherwise specified, the limitations will apply to all in-service withdrawals (F.1 through F.10).

Grandfathered Roth 401(k) Rollovers and Transfers

13.

In-Plan Roth Rollovers
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SECTION F. IN-SERVICE WITHDRAWALS

a.  If the Plan allows for Grandfathered Roth 401(k) Contributions, In-Plan Roth Rollovers are permitted (Section 4.04(b)):

R [ ] No
fi. [ 1 Yes-no limitations
fif. [ 1 Yes- only if the Plan otherwise allows for the distribution/in-service withdrawal

iv. [ 1 Yes- all distributions/in-service withdrawals permitted under the Cede even if not otherwise provided under the Plan and
upon the attainment of age:

v. { 1 Yes-limitations or conditions apply:

I [ 1 In-Plan Roth Rollovers are permitted from partially vested accounts

c. Indicate nethod of preserving Code section 411{()(6) protected benefits:
i. [ ] Distributions from the In-Plan Roth Rollover Account are permitted at any time
if. [ 1 Preserve existing distributions/in-service withdrawals rights for each Account

fif. [ 1 Other
NOTE: To prevent terminated Employees from taking an In-Plan Roth Rollover or to limit In-Plan Roth Rollovers to a nondiscriminatory
class, choose “limitations or conditions apply" and describe the circumstances under which Participants can take an In-Plan Roth Rollover.
NOTE: In-Plan Roth Rollovers may only be permitted for eligible distributions that are also eligible rollover distributions (as defined in Code
section 402(c)(4)).
NOTE: Grandfathered 401 (k} Contributions shall not be eligible for withdrawal until the Participant attains age 39-1/2 irvespective of
F.13a.iii, an age entered under F.13a.iv, or ather limitation under F.13a.v.

14. In-Plan Roth Transfers
If the Plan allows for Roth contributions, In-Plan Roth Transfers are permitted (Section 4.04(c)):
a, [ T No
b. [ 1 Yes
€ [ 1 Yes- limitations or conditions apply:
NOTE: Adssets included in an In-Plan Roth Transfer will retain the restrictions on distribution the assets had before such transfer.
NOTE: Any limitations or conditions in F.14c must be objectively determinable and may not be specified in a manner that is subject 1o

Employer discretion.

SECTION G. FLAN OPERATIONS

1. Permitted Investments
a. [ 1 Plan may invest in life insurance (Section 9.06)
b. [ ] Participants may invest in a Qualifying Longevity Annuity Contract (Section 9.07)

2. Participant Self-Direction
a.  Specify the extent to which the Plan permits Participant self-direction {Section 9.02):
i [X] All Accounts

il [ 1 Some Accounts
iii. [ 1 None
b.  If"Some Accounts" is selected, a Participant may self-direct the following Accounts;
i. [ ] Mandatory Employee Contribution Account
il. [ ] Mandatory After-tax Employee Contribution Account
i, f ] Matching Account
iv, [ 1 Non-Elective Contribution Account
v. [ 1 Grandfathered 401(k) Contribution Account
vi. [ 1 Voluntary Contribution Account
vii. [ ] Rollover Contribution Account
viii, [ | Transfer Account
ix. [ 1 Other:

c. [ X] Participants may also establish individual brokerage accounts.
d. [ ] Participants may exercise voting rights with respect to investments (Section 9.05)

3. Yaluation Date
Enter Valuation Date:
a. [ ] Lastday of Plan Year
b. [ ] Lastday of each Plan quarter
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¢, | 1 Lastday of each month
d. [ 1 Each business day
e, fX] Other: each business day with the exception of individual brokerage account investments. Individual brokerage account

investments. which are credited and charged with the carnings and Josses each account generates. will be valued at feast annually (Must

be at least annually).

4. Plan Administration
a.  Designation of Plan Administrator (Section 10.01):
i [ ] Plan Sponsor
iii. [ 1 Committee appointed by Plan Sponsor
Hi. [X] Other: Oklahoma County Retirement Board
b.  Establishment of procedures for the Plan Administrator and the Investment Fiduciary (Sections 10.01(c) and 10.02(c)):
i [ X] Plan Administrator and Investment Fiduciary adopt own procedures

ii. I 1 Governing body of the Plan Sponsor sets procedures for Plan Administrator and Investment Fiduciary
c. The Trustee is also the Investment Fiductary {(Section 10.02):
i [ ] Yes

ii. [ X] No. The Investment Fiduciary is: Oklahoma County Retirement Board
d.  Type of indemnification for the Plan Administrator and Investment Fiduciary:
i { ] None - the Employer will not indemnify the Plan Administrator or the Investment Fiduciary
ii. [X] Standard according to Section 10.06
iii. | ] Provided pursuant to an outside agreement
e. [ 1 The following modifications shall be made to the dutics of the applicable parties:

SECTION H. MISCELLANEOUS

Failure to properly fill out the Adoption Agreement may result in disqualification of the Plan.
The Plan shall consist of this Adoption Agreement #001, its related Basic Plan Document #02, and any Addendum to the Adoption Agreement.

The adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that the Plan is qualified under Code section
401 only to the extent provided in Revenue Procedure 2017-41 and any superseding guidance. The Employer may not rely on the opinion letter in
certain other circumstances or with respect to certain qualification requirements, which are specified in the opinion letter issued with respect to the
Plan and in Revenue Procedure 2017-41 and any superseding guidance. In order to have reliance in such circumstances or with respect to such
qualification requirements, application for a detenmination letter must be made to Employee Plans Determinations of the Internal Revenue Service.
The Pre-Approved Plan Provider will inform the adopting Employer of any amendments made to the Plan or of the discontinuance or abandonment
of the Plan, The Pre-Approved Plan Provider, BOKF, NA may be contacted at P.O. Box 880, Tulsa, OK 74101; 918-588-6754.
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SECTION I. EXECUTION PAGE

SECTION L. EXECUTION PAGE

The undersigned agree to be bound by the terms of this Adoption Agreement and Basic Plan Document and acknowledge receipt of same, The parties
have caused this Plan to be exccuted this 30 day of October _, 2023.

OKLAHOMA COUNTY:

Signature:_@\,wy\
d

Print Name:; Brian Maughan

Title/Position; Chairman of the Retirement Board
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CUSTOM LLANGUAGE ADDENDUM

If a 411{d)(6) protected benefit in the Plan or a plan merged into the Plan is not either: (i} available as a provision through the Pre-Approved Plan, or
{ii) the subject of a prior determination, advisory, or opinion letter, the Employer cannot rely on the Pre-Approved Plan Provider's opinion letter for
qualification with respect to such benefit. If a 41 1{d)(6) protected benefit in the plan or a plan being merged into the Plan is not permitted in a pre-
approved plan, as described in Section 6,03 of Revenue Procedure 2017-41, such provision must be discontinued no later than the date the Employer
adopts this Pre-Approved Plan, in the case of a merger, the merger date shall apply only to the extent required under Code Section 411(d){6).

Adoption Agreement Section B.1a: Eligible Employees

Oklahoma County Employees who have satisfied the requirements to be classified as a Full Time Employee pursuant to the terms of the Oklahoma
County Employee Handbook will be Eligible Employees under the Plan.  The following will also be considered Eligible Employees of the Plan:

1) Employees of the Oklahoma County Public Defender's Office who are designated by the Oklahoma County Public Defender's office as
Full Time Employees.

2) Employees of the Oklahoma County Criminal Justice Authority who satisfy the requirements to be classified as Full Time Employees
pursuant to the terms of the Oklahoma County Employee Handbook.

Adoption Agreement Section B.10a and 10b; Basic Plan Document Article 3, Section 3.05: Termination and Rehires
Eligibility for Rehired Employees:
Amended to read as follows:

For purposes of this Section, Break in Service shall mean a period of twelve consecutive months during which an Employee is not a Full Time
Employee of Oklahoma County or another participating employer. In determining whether a Break in Service has occurred, any period of unpaid
leave under the Family Medical Leave Act shall not be counted. A Break in Service shall also occur if all or part of a Participant's Account is
distributed to such Participant due to their Termination of Employment.

Non-Retiree Rehired Employees:

1} Re-employment prior to a Break in Service. Any terminated Participant who has not been classified as a Retiree by the Retirement Board and
who renews employment as a Full Time Employee with Oklahoma County or a participating Employer without incurring a Break in Service, shall (1)
resume or become a Participant immediately upon his rehire date provided the individual had satisfied the Plan's eligibility requirements, including
passing an Entry Date, before their Termination Date, or (2) be eligible to participate as of the later of the effective date of the individual's
reemployment or the date the individual meets the Plan’s eligibility requirements.

2) Re-employment following a Break in Service. Any terminated Participant who has not been classified as a Retiree by the Retirement Board and
who renews employment as a Full Time Employee with Oklahoma County or a participating Employer following a Break in Service, but who is
100% vested, shall resume or become a Participant immediately upon his rehire date provided the individual had satisfied the Plan's eligibility
requirements, including passing an Entry Date, before their Termination Date. Any terminated Participant re-employed by Okiahoma County, or
other participating employer, following a Break in Service, who is not 100% vested will be treated as a new hire and subject to the policies, terins and
conditions of the Plan, including vesting schedules and retirement policies.

Retiree Rehired Employees:

Any Retired Employee of Oklahoma County or any other participating employer who is re-employed by Oklahoma County or another participating
employer as a Full Time Employce will be treated as a new hire and subject to the policies, terms and conditions of the Plan, including vesting
schedules, health coverages and retirement policies. A separate Contribution Account will be established for each such rehired retiree, in which
Retirement contributions made after the Retiree’s date of reemployment will be contributed.

Adoption Agreement Section D.11: Special Vesting Provisions
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The second paragraph under Year of Vesting Service Definition under Basic Plan Document Article 2 is replaced with the following provisions:

" For purposes of this Section, Break in Service shall mean a period of twelve consecutive months during which an Employee is not a Full Time
Employee of Oklahoma County or another participating employer.  In determining whether a Break in Service has occurred, any period of unpaid
leave under the Family Medical Leave Act shall not be counted. A Break in Service shall also occur if all or part of a Participant's Account is
distributed to such Participant due to their Termination of Employment.

Non-Retiree Rehired Employees:

1) Re-employment prior to a Break in Service. All Years of Vesting Service with Cklahoma County or a participating Employer shall be taken into
account for any terminated Participant who has not been classified as a Retiree by the Retirement Board and who renews employment as a Full Time
Employee with Oklahoma County or a participating Employer without incurring a Break in Service. Account Balances forfeited at termination will
be reinstated if the Participant is rehired within 6 months from their date of termination. Account Balances forfeited at termination will not be
reinstated if the Participant is rehired after 6 months from their date of termination.

2) Re-employment following a Break in Service. Years of Vesting Service with Oklahoma County or a participating Employer earned prior to any
Break in Service by a terminated Participant who has not been classified as a Retiree by the Retirement Board and who renews employment as a Full
Time Employee with Oklahoma County or a participating Employer following a Break in Service and who is not 100% vested will not be counted
and such Employee will be treated as a new hire for vesting purposes. Account Balances forfeited at termination will not be reinstated.

All Years of Vesting Service with Oklahoma County or a participating Employer shall be taken infe account for any terminated Participant who has
not been classified as a Retiree by the Retirement Board and who renews employment as a Full Time Employee with Oklahoma County ora
participating Employer, but who is 100% vested.

Retiree Rehired Employees:

;

Years of Vesting Service with Oklahoma County or a participating Employer earned prior to any Break in Service by a terminated Participant who
has been classified as a Retiree by the Retirement Board and who renews employment as a Full Time Employee with Oklahoma County or a
participating Employer will not be counted and such Employee will be treated as a new hire for vesting purposes.

Adoption Agreement Section E.lc: Retirement Years of Service

1) General Rule. An Employee shall accrue one year of Retirement Service for each twelve months within which he or she is classified as a Full
Time Employee by the County.

2) Additional Credit.  An Employee who is 100% vested in their Account balance under the Plan and who provides such documentation as may be
requested by the Retirement Board may be granted additional credit for determining Retirement Years of Service, for the following:

a) Credit for Prior Service with Oklahoma County or Other Participating Employer. Any former Employee of Oklahoma County or other
participating Employer, who incurs a Break-in-Service, may receive credit for Retirement Years of Service prior to such Break-in-Service
which can only be used to determine the Employee's Retirement Eligibility Date.

b) Other Governmental Service Credit. Other full time employment from any City, other County or State agency within the State of
Oklahoma and/or federal government shall entitle the Plan Participant to receive credit under this Plan for up to seven (7) years of said
service, provided the Participant is not eligible for or cannot receive credit for such service in any city, state or federai retirement system.
The Participant must submit & written affidavit from such prior employer attesting to the time the Participant was employed and that such
time will not result in credit for such service under another retirement system. Any credit for such time can only be used to apply toward

retirement eligibility.

¢) Annual Leave. Retirement Service for each Plan Year shall include the number of hours of unused Annuat Leave to which Employee is
entitled as of the end of the Plan Year, during which an Employee's employment with the County or other participating Employer
terminates subject to the following:

(1) Hours of Annual Leave will not be credited to an Employee more than once, therefore if Hours of unused Annual Leave are
used to credit an Employee with a Year of Retirement Service such hours when taken by the Employee shall not be counted as
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Retirement Service; and

(2) The maximum accrued but unused Annual Leave to be credited to achieve retirement eligibility for an employee with zero {0)
to five (5) full years of service determined without counting any days of unused Annual Leave is thirty (30) days, and (3)
beginning with the completion of the fifth year and beyond, the maximum accrued but vnused Annual Leave to be credited to
achieve retirement eligibility is forty-five (45) days.

In addition, employees will receive payment for accrued but unused Annual Leave upon employment termination, Unused
Annual Leave cannot be used to extend the Employment Termination Date. Any credit for such time can only be used to apply

toward retirement eligibility.

&) Credit for Military Service under USERRA. Pursuant to the requirements of the Unifonmed Services Employment and Reemployment
Rights Act of 1994, Participant returning to employment with the County or other participating Employer under Uniformed Service as set
forth in section 414(u) of the Code shall be granted Retirement Service for all periods of Uniformed Service in accordance with the
requirements and provisions of Section 414(u) of the Code.

e) Unpaid Leave of Absence. All periods of unpaid leave (including periods when Workers Compensation was received) which were not
paid are excluded unless the Employee has made appropriate payment into the Retirement Fund. For purposes of this provision, the amount
of contribution required to be made by a Participant in order to cause a period of unpaid leave to be counted for purposes of determining
retirement eligibility hereunder shall be equal to the monthly contribution made by the County or other participating Employer for the
month preceding the period of unpaid leave of absence times the number of months during the leave of absence,

f}) Caleulations of creditable Retirement Service time.

1) Any reference in this Plan to an Employee's Months of Service is based upon months and days an Eligible Employee
received Compensation as a Full Time Employee.

2) A Month of Service means any full month beginning on the Employee's date of hire during which 2 Employee is
compensated as a Full Time Employee. For purposes of measuring Months of Service, a month shall begin on the day an
Employee is hired and end on the day prior to the day in succeeding months which coincide with the day of hire unless such day
does not exist in such succeeding month, in which case the month shall end on the last day of such succeeding month. This
definition is illustrated by the following, if an Employee is hired on the 30th day of the month, his Months of Service will be
measured from the 30th of each month to the 29th of the next month except for Februarys with only 28 days, in which case the
month will be measure from January 30th to February 28th.

3) The expiration of the term of office of an elected official shall not be considered as interrupting continuity of employment,
provided the official is re-elected for a consecutive term.

Adoption Agreement Section G.2b.: Individual Brokerage Accounts

Participants or Beneficiaries may establish individual brokerage accounts pursuant to the written procedures set forth by the Plan Administrator.
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SECURE/CARES/CAA ADDENDUM

This Addendum is intended as a good faith effort to comply with the requirements of the Further Consclidated Appropriations Act, 2020,
including the SECURE Act provisions, the Coronavirus, Aid, Relief and Economic Security (CARES) Act, and the Consolidated
Appropriations Act, 2021 (CAA), and corresponding guidance (the "Applicable Law"). This Addendum is to be construed in accordance
with the Applicable Law and both the Addendum and the Applicable Law will supersede any inconsistent Plan provisions.

OPTIONAL PROVISIONS:

For each item below, if the check boxes are empty, the italicized provision will apply.

1. Qualified Birth or Adeption Distributions (see Section A. below)
The Plan does not permit qualified biveh or adoption distributions as a separate distribution event.

| 1 Effective (no earlier than 01/01/2020), the Plap permits qualified birth or adoption distributions as a separate
distribution event.

[ 1 The following limitations and conditions apply:

2: Treatment of 2020 RMDs (see Section B. below)

Effective 01/01/2020, unless the Participant or beneficiary chooses otherwise, a Participant or beneficiary who would have been required to
receive @ 2020 RMD will not receive this distribution.

Effective (no earlier than 01/01/2020):

[ 1 Unless the Participant or beneficiary chooses otherwise, a Participant or beneficiary who would have been required to
receive a 2020 RMD will not receive this distribution.

[ 1 Unless the Participant or beneficiary chooses otherwise, a Participant or beneficiary who would have been required to
receive a 2020 RMD will receive this distribution.

3. 2020 RMDs as Direct Rollovers (see Section B. below)
A direct rollover is not offered for 2020 RMDs or Extended 2020 RMDs.

For purposes of the direct rollover provisions of the Plan, the following will be treated as eligible rollover distributions in 2020:
[ 1 2020 RMDs.
[ 1 2020 RMDs and Extended 2020 RMDs.

[ ] 2020 RMDs, but only if paid with an additional amount that is an eligible rollover distribution without regard to Code
section 401(a)(9)(1).

4. Portability of Lifetime Income Options (see Section F. below
The Plan does not permit "qualified distributions"” or "qualified plan distribution annuity contracts” of lifetime income investiment options.

The Plan permits "qualified distributions" or "qualified plan distribution annuity contracts" of lifetime income
P q q P
investment options when such investment options are no longer authorized to be held as an investment option under the

Plan effective: (no earlier than the plan year beginning after 12/31/2019).

[ 1 Thefollowing limitations and conditions apply:
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STANDARD PROVISIONS:
A, Qualified Birth or Adoption Distributions

To the extent provided above, a Participant may receive a distribution up to $5,000 during the [-year period beginning on the date on which the
Participant's child is bom or on which the legal adoption by the Participant of an eligible adoptee is finalized. An ¢ligible adoptee is any individual
(other than a child of the Participant's spouse) who has not attained age 18 or is physically or mentally incapable of self-support. The $5,000
maximum is an aggregate amount of such distributions from all plans maintained by the Employer.

B. Required Minimum Distributions

In defining Required Beginning Date or determining required minimum distributions, any references to age 70-1/2 are repiaced with: age 70-1/2 (for
Participants born before 07/01/1949) or age 72 (for Participants born after 06/30/1949).

Notwithstanding other provisions of the Plan to the contrary and if selected above, a Participant or beneficiary who would have been required to
receive required minimum distributions in 2020 (or paid in 2021 for the 2020 calendar year for a Participant with a required beginning date of
04/01/2021) but for the enactment of section 401(a)(9)(}) of the Code ("2020 RMDs"), and who would have satisfied that requirement by receiving
distributions that are either: (1) equal to the 2020 RMDs, or (2) one or more payments (that include the 2020 RMDs} in a series of substantially equal
periodic payments made at least annually and expected to last for the life (or life expectancy) of the Participant, the joint lives (or joint life
expectancies) of the Participant and the Participant's designated beneficiary, or for a period of at least 10 years ("Extended 2020 RMDs"), may
receive those distributions.

C. Distribution on Account of Death for Certain Eligible Retirement Plans

Whether before or after distribution has begun, a Participant's entire interest will be distributed to the designated beneficiary by 12/31 of the calendar
year containing the tenth anniversary of the Participant's death unless the designated beneficiary meets the requirements of an "eligible designated
beneficiary". An "eligible designated beneficiary” may receive distributions over the life of such designated beneficiary. If there is no designated
beneficiary as of 09/30 of the year following the year of the Participant’s death, the Participant's entire interest will be distributed by 12/31 of the
calendar year containing the fifth anniversary of the Participant's death.

An "eligible designated beneficiary" is defined as any designated beneficiary who is: (i) the surviving spouse of the Participant; (ii) a minor child of
the Participant; (iil} disabled; (iv) a chronically ill individual; or (v) an individual who is not more than 10 years younger than the Participant. The
determination of whether a designated beneficiary is an "eligible designated beneficiary” is made as of the date of death of the Participant. If an
“eligible designated beneficiary” dies before the portion of the Participant's interest is entirely distributed, the remainder of such portion must be
distributed within 10 years after the death of such "eligible designated beneficiary".

b. Qualified Automatic Contribution Arrangement (QACA)

If a Qualified Automatic Contribution Arrangement (QACA) feature is elected, the Plan Administrator has the discretion to increase automatic
elections subsequent to the initial period up to a maximum limitation of 15% of Plan Compensation.

E. Safe Harbor Notice

If the non-elective contribution method is elected for safe harbor plan exemption {including under a Qualified Automatic Contribution Arrangement},
effective for Plan years beginning on or after 01/01/2020, the safe harbor notice is not required for satisfying the conditions of Code sections

401(k)(12) or 401(k)(13).
F. Portability of Lifetime Income Investments

To the extent provided above, any amounts invested in a "lifetime income investment"” may be distributed through either "qualified distributions" or
"qualified plan distribution annuity contracts” no earlier than 90 days prior to the date that such "lifetime income investment" may no longer be held
as an investment option under the Plan.

The following terms are used in this section:

"Qualified distribution" means a direct trustee-to-trustee transfer described in Code section 401(a)(31)(A) to an eligible retirement plan (as defined in
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Code section 402(c)(8)(B)).

"Qualified plan distribution annuity contract” means an annuity contract purchased for a Participant and distributed to the Participant by a plan or
contract described in subparagraph (B) of Code section 402(c)(8) (without regard to clauses (i} and (ii) thereof).

"Lifetime income investment" means an investment option which is designed to provide an employee with election rights which: (a) are not
uniformly available with respect to other investment options under the plan, and (b) are to a "lifetime income feature” available through a contract or
other arrangement offered under the plan (or under another eligible retirement plan (as so defined), if paid by means of a direct trustee-to-trustee
transfer described in Code section 401(a){31)(A) to such other eligible retirement plan).

"Lifetime income feature” means: (a) a feature which guarantees a minimum level of income annually (or more frequently) for at least the remainder
of the life of the employee or the joint lives of the employee and the employee's designated beneficiary, or (b) an annuity payable on behalf of the
employee under which payments are made in substantially equal periodic payments (not less frequently than annually) over the life of the employee
or the joint lives of the employee and the employec's designated beneficiary.

G. Disaster or Coronavirus-Related Relief

Notwithstanding any provision of the Plan to the contrary, the Plan may grant temporary disaster or coronavirus-related relief in compliance with
Code sections 1400M and 1400Q), section 15345 of the Food, Conservation, and Energy Act of 2008, section 702 of the Heartland Disaster Tax
Relief Act of 2008, section 502 of the Disaster Tax Relief and Airport and Airway Extension Act of 2017, section 11028 of the Tax Cuts and Jobs
Act of 2017, section 20102 of the Bipariisan Budget Act of 2018, subtitle [I of Division Q of the Further Consclidated Appropriations Act, 2020,
section 2202 of the Coronavirus, Aid, Relief and Economic Security Act, and Title III of Division EE of the Consolidated Appropriations Act, 2021
{"Applicable Law"). This Section only applies to the extent the Plan has provided some or all of the relief listed below in compliance with Applicable

Law.
A. Qualified Distributions

L. *Qualified Distribution" means a distribution to a qualified individual within the applicable time pericds as defined in the
relevant sections of Applicable Law which may not exceed $100,000 in aggregate from all plans maintained by the Employer.

il If the Plan permits rollover contributions, at any time during the 3-year period beginning on the day after the Qualified
Distribution was received, an individual may contribute as a rollover to the Plan an aggregate amount that does not exceed the
amount of the Qualified Distribution.

IH. If the Plan permits rollover contributions, an individual who received a withdrawal for the purchase of a home, but could not use

the withdrawal amount due to the disaster, may contribute as a rollover to the Plan an aggregate amount that does not exceed the
amount of the withdrawal amount within the applicable time periods as defined in the relevant sections of Applicable Law.

B. Expanded Loan Provisions
1. The maximum loan limit under Code section 72{p)(2)(A) may be applied by substituting "$100,000" for "$50,000" and
substituting "the present value" for "one-half the present value" under the Loan Procedures for a qualified individual within the

applicable time periods as defined in the relevant sections of Applicable Law.

il The loan repayment may be delayed for 1 year for a qualified individual within the applicable time periods as defined in the
relevant sections of Applicable Law.

1.  Subsequent repayments will be adjusted to reflect the 1-year delay and any interest accrued during such delay.
IV.  The l-year delay will be disregarded in determining the 5-year maximum term of loans under Code section 72(p)(2)(B) and (C).
H. Difficulty of Care Payments Included in Statutory Compensation

In determining the contribution limitation, Statutory Compensation will be increased by qualified foster care payments. Qualified foster care
payments are difficulty of care payments excluded from gross income under Code section 131. Any contribution by the Participant which is
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allowable due to such increase is treated as an after-tax contribution.

L Long-Term, Part-Time Employees

Notwithstanding any provision of the Plan to the contrary, effective for Plan years beginning after 12/31/2020, any Employee working at least 500
hours of service during each of three consecutive [2-month periods ("LTPT Employee") becomes a Participant eligible to make Elective Defetrals on
the date specified in the Plan provided that he or she is an Eligible Employee and has attained the applicable age requirement, if any, on such date.
No 12-month period beginning before 01/01/2021 is taken into account, Each 12-month period for which an LTPT Employee has at least 500 hours

of service is treated as a year of service for vesting purposes.
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